ABBEY Netball Club

Aims of the club

Abbey Netball Club aims to provide enjoyable but challenging training and match play in the game of netball for girls aged 11 -16 in its Junior section and for those aged 16+ in the Senior section. 

Teams: Depending on membership, the Club aims to enter at least three Junior teams -  U12, U14 and U16 - in the Oxfordshire Junior League, and at least 4 Senior teams, playing in  Southern Region and Oxfordshire leagues.  Selection trials are held for team places. Team members are expected to show commitment to regular training and match play. There should also be friendly matches for those not in team squads.
Club development: Abbey Netball Club has a development plan, which is designed to enhance the quality of coaching for all members, skills training for individuals, the standard of netball offered and the ethos of the Club. The Club is working on the further ratification of its national CAPS/Clubmark development strategy 
Social: Club members are encouraged to meet each other socially, at mid and end of season meals, national & international matches and other events, as suggested 
by members and arranged by the Social Secretary.
-----------------------------------------------------------------------------------------------------------------

Duty of care policy statement 

Abbey Netball Club WILL:

· respect the rights, wishes and feelings of all members
· be committed to all members’ right to enjoy  their sport in an environment free from the threat of intimidation, harassment and abuse; and to the promotion of equality of opportunity 
· accept its moral and legal responsibility in relation to the Children Act 1989, and implement procedures to provide a duty of care for,  and safeguard the wellbeing of,  Junior members in order to protect them from abuse
· require coaches, umpires and volunteers to sign a ‘code of conduct’ to safeguard the welfare of all members and protect themselves from false allegations

· discourage any form of rough, physical, provocative games and inappropriate activities or language
· encourage an open and honest environment, with clear explanations for the reasons for decisions made by the Committee and individuals 
· respond to any allegations appropriately and have disciplinary and appeals procedures in place to deal with incidences of poor practice

